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AETV-BG-EN

                                                                                   15 August 2003

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  BDE Policy #2--Equal Opportunity Policy

1.  Reference AR 600-20, Army Command Policy, 13 May 2002.

2.  I want to personally state my support and commitment to the Army’s Equal Opportunity Program. I am fully committed to ensuring that every activity and function within this command promotes a positive work environment that is free of discrimination and sexual harassment. Discrimination and sexual harassment will not be practiced, condoned, or tolerated.

3. Soldiers, civilians and their family members will be given full opportunity to develop professionally and socially based upon their individual merit, capabilities, and fitness, without regard to skin color, ethnic background, gender, religious faith, or race. If either the perception or the reality of unequal treatment exists in the organization, the mission suffers because people suffer.

4. I want to ensure that we have a command climate that encourages everyone to freely identify and report injustices in any form, without the fear of reprisals.  I expect leaders and supervisors to take swift and positive steps to help eradicate bias behaviors and discriminatory practices. Commanders at the battalion and company level will assess the human relations environment in their organization within 90 days of assuming command, annually thereafter. IAW AR 600-20 and 1ID Reg. 600-20 commanders will have trained Equal Opportunity Leaders (EOL’s) on orders at the battalion and company level.

5. To ensure a positive command climate, commanders will conduct training outlined in AR 600-20, paragraph 6-14.  Training will be reported in the Quarterly Narrative Statistic Report for the purpose of updating the Automated EO Database, as outlined by AR 600-20, paragraph 6-16.  

6. I challenge everyone to make this policy a working document. It is only thru the personal commitment of every leader in the chain of command that equal opportunity can become a reality for us. For further information on any EO matter, personnel can call their unit EO Leaders.

SAPPERS ATTACK!
                                                                

WILLIAM H. HAIGHT III

                                                                    
COL, EN

                                                                    
Commanding
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