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Army Family Action Plan

Conference
1.  The Army held its 20th Annual Army Family Action Plan (AFAP) Conference a few weeks ago. At this conference, more than 100 delegates discussed nearly 200 complex, far-reaching Soldier- and family-support issues—including employment, entitlements, facilities, logistics, and medical services—that are vital to the well-being of the Army family.

2.  The main theme of this year’s conference was personal financial concerns. Of the 24 new issues that were discussed (available at http://www.armycommunityservice. org/vacs_afap/home.asp), the top 5 were related to benefits, pay, and personal expenses. These issues are as follows:

( Survivor Benefit Plan (SBP) and Social Security Offset. The SBP benefit drops from 55 to 35 percent when the recipient turns 62. The age at which maximum Social Security benefits may be received, however, has been raised from 62 to 72. Conference delegates recommended that the SBP be changed so that benefits are not decreased until the recipient turns 72. They also recommended that the benefit at this age be changed to 40 percent.
( Mortgage Relief for Mobilized Reserve Component Service Members. Conference delegates recommended that the Soldiers and Sailors Civil Relief Act be amended so that mobilized Reservists with mortgage obligations exceeding their basic allowance for housing (BAH) may defer payment until after mobilization.
( Death Benefits for Stillborn Infants. Conference delegates recommended that Family Supplemental Group Life Insurance (FSGLI) be changed to include a death benefit for stillborn infants.

( Lodging and Subsistence for Family Members of Hospitalized Service Members. Conference delegates recommended that travel and transportation allowance (per diem) be granted to family members of hospitalized Soldiers who are seriously ill or injured in circumstances other than war.

( Mandatory Review of Weight Allowance for Permanent Change of Station Moves. Weight-allowance tables have not changed in nearly 20 years. Conference delegates recommended reviewing and adjusting weight allowances every 7 years.

3.  The concentration on financial concerns affected the emphasis given to previously submitted issues and those being worked. The top six active AFAP

issues (in addition to those above) include —

( Allowing Soldiers with 10 years of service to distribute their Montgomery GI Bill benefits to their family members.

( Giving "in-state tuition” status to family members attending school in a U.S. State while residing in that State on military orders.

( Reviewing the pay table to determine if base-level pay is sufficient and consistent with Soldier responsibility and experience, and changing the pay table if necessary.

( Amending the enlisted portion of the permanent-change-of-station weight-allowance table to more closely match officer weight-allowance authorizations.

( Authorizing and funding dislocation allowance for retiring Soldiers.

( Awarding household-goods moving contracts to companies based on company performance, claims history, and cost; and providing the full-replacement value for lost or damaged goods.
4.  The AFAP “grassroots” process has identified Soldier and family issues to senior leaders since 1983 and raised over 500 issues that resulted in legislative or policy changes and improved programs and services. Your suggestions and involvement are critical to this process.  I strongly encourage you to participate in the AFAP to help make our great Army even better.  Contact your BSB for more details on the Army Family Action Plan process.


B. B. BELL


General, USA
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