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ECORD 

randum 4:  Race Relations and Equal Opportunity (RR/EO) 

qual Opportunity complaints may be directed to either the 
qual Opportunity Staff NCO (EOSNCO) 

ts will be directed to the Battalion EOSNCO.  The Battalion 
n with the appropriate agencies, will take actions to resolve the 
edback to the originator until final resolution. 

 addressed to the company level RR/EO chain of command, 
ace Relations and Equal Opportunity NCO or commander.  

lve the complaint at that level first.  If the complaint cannot be 
 level, the Race Relations and Equal Opportunity or the 
o the attention of the Battalion EOSNCO, who will use all 
 originator until final resolution. 

n complaints should be reported to the Battalion EOSNCO, or 
ns and Equal Opportunity NCO within 24 hours of occurrence.  
Equal Opportunity personnel will then notify the BSB Race 
ortunity personnel, who will investigate the complaint and 
attalion EOSNCO. 

  ////original signed//// 
  JIM GARRISON 
  LTC, SC 
  Commanding 


